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The impetus for this volume came from the editors belief that most current research and thinking about
personnel selection and assessment in organizations considered only the perspective of the employer. Thejob
applicant seeking to join the organization or the employee being considered for promotion or reassignment
was typically given little attention from the designers of employment or assessment systems.

They believed that thisimbalance had several negative implications:

1. Organizational selection and assessment appeared to be the principal areawithin work and organizational
psychology that had forgotten a basic tenet of the profession of psychology, namely, that the welfare of the
individual is paramount.

2. A lack of concern for the individuals who were being assessed could result in additional criticisms of
psychological assessment in employment settings.

3. The acceptability of selection and assessment devices and systems may impact in (largely) unknown ways
on the decisions of individuals to apply for jobs or transfers, thus affecting the selection ratio and potential
utility of such systems.

4. Individual reactionsto the characteristics of assessment and selection devices could affect the accuracy of
the information obtained about those individuals, adversely affecting the reliability and validity of resulting
personnel decisions.

Informally discussing these concerns with their professional colleagues, the editors found that others were
similarly troubled. Their next response was to organize a three day conference bringing together a number of
researchers in applied psychology to present papers and participate in discussions related to balancing
individual and organizational needs in selection and assessment. Revisions of the papers presented at this
conference form the core of this volume.
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From reader reviews:
Christopher Arredondo:

In this 21st century, people become competitive in every single way. By being competitive at this point,
people have do something to make these individuals survives, being in the middle of the particular crowded
place and notice simply by surrounding. One thing that occasionally many people have underestimated this
for awhileisreading. Yep, by reading areserve your ability to survive increase then having chance to stay
than other is high. For yourself who want to start reading a new book, we give you that Personnel Selection
and Assessment: Individual and Organizational Perspectives (Applied Psychology Series) book as basic and
daily reading publication. Why, because this book is usually more than just a book.

Michael Torres:

Now aday peoplethat Living in the erajust where everything reachable by match the internet and the
resources inside can be true or not call for people to be aware of each details they get. How individuals to be
smart in having any information nowadays? Of course the correct answer is reading a book. Looking at a
book can help people out of this uncertainty Information particularly this Personnel Selection and
Assessment: Individual and Organizational Perspectives (Applied Psychology Series) book because book
offers you rich details and knowledge. Of course the details in this book hundred per-cent guarantees thereis
no doubt in it you may already know.

Stephanie Bush:

This book untitled Personnel Selection and Assessment: Individual and Organizational Perspectives (Applied
Psychology Series) to be one of several books in which best seller in this year, thisis because when you read
this publication you can get alot of benefit onto it. Y ou will easily to buy this kind of book in the book
retailer or you can order it via online. The publisher of the book sells the e-book too. It makes you quicker to
read this book, as you can read this book in your Smart phone. So there is no reason for you to past this guide
from your list.

Angie Blakney:

In this period of time globalization it isimportant to someone to receive information. The information will
make you to definitely understand the condition of the world. The healthiness of the world makes the
information better to share. You can find alot of referralsto get information example: internet, newspaper,
book, and soon. Y ou will observe that now, alot of publisher in which print many kinds of book. The
particular book that recommended for you is Personnel Selection and Assessment: Individual and
Organizational Perspectives (Applied Psychology Series) this e-book consist alot of the information from
the condition of thisworld now. This particular book was represented how does the world has grown up. The
words styles that writer require to explain it is easy to understand. The actual writer made some study when
he makes this book. Here is why this book suited all of you.
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